Post-Exposure Sharps Injury Management

Dental offices must follow OSHA requirements and should follow
CDC recommendations on infection control. However, unplanned
events may occur, including sharps injuries. Offices need to be

prepared so that the event can be handled promptly and effectively.
It's essential to have the right protocol in place, a pre-arranged
medical professional available, the ability to determine the cause and
take corrective action, and good record-keeping.

SHARPS INJURY

1. Provide Immediate Care

n i
e |Immediately flood the exposed area with water ‘ . |
. . ) ’ ..
e (Clean any wound with soap, water and antiseptics
e Seek immediate medical attention

e Report exposure events immediately to the
designated individual/employer

2. Document the Incident

A medical professional should record:

e Route of exposure and circumstances
e Source individual and results of testing (if available)

e Description of exposed individual’s duties related to
exposure event

e Employees Hep B vaccination status and other
relevant medical records

e Copy of the BBP Standard regulations 1

3. Conduct a Medical Evaluation
and Follow-up

e Test the source individual (if known) for HBV and HIV as
soon as possible unless known to be infected*

e Share test results with exposed individual**
e Test exposed individual as soon as possible***

e Post-exposure prophylaxis, when medically indicated****

e Counseling

e Evaluation of reported illnesses

* Consent may or may be not legally required, depending on location
Yy y gally req P 9

. . . ** Also share applicable laws and regulations regarding disclosure of this information
e \Written opinion from healthcare professional mployer
tte S/oale S ealthcare RISIS toe ploye *** \With consent, if no consent for HIV testing, keep sample for 90 days in case consent provided

within 15 days ***% As recommended by the U.S. Public Health Service
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4. Provide a Written Opinion

® The evaluating medical professional must provide a
written opinion within 15 days, addressing whether
Hepatitis B vaccination is indicated and whether received.

e Opinion should note that employee informed and of any
medical conditions from exposure requiring further
evaluation/treatment.

e Written opinion shall not include any other information,
which remains confidential.

e \\ritten opinion is provided to employer, who provides a
copy to the employee.

5. Document on Sharps Injury Log (If Required)?

e Record percutaneous injuries from contaminated sharps
e Document type and brand of device, and where, when and how exposure incidents occurred

e Protect confidentiality of exposed workers

® Retain in accordance with 29CFR 1904.333

This is a synopsis of key points from OSHA. Full information on the standards and
applicability can be found using the links to the sources.

Other Information
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Sources:

1. OSHA Regulations (Standards - 29 CFR) Bloodborne Pathogens. - 1910.1030. | Page 10 and 11 of 22, section (d)(4)(iv).
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.1030 A” Orders fulﬁ”ed by

2. OSHA. 1904 Subpart B App A - Partially Exempt Industries | https://www.osha.gov/laws-regs/regulations/standardnumber/1904/1904SubpartBAppA H F ACqU Isition I—I—C

3. OSHA. 1904.33 - Retention and updating | https://www.osha.gov/laws-regs/regulations/standardnumber/1904/1904.33




